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September 28, 2014-

CELA 
Jefl'S. Jordan 
999 E Street, NW 
Washington, DC 20436 

RE; Pre-MUR 579 

Dear Mr. Jordan: 

I am in receipt oflettcr marked September 25, 2014 regarding six federal campaign 
contributions MV Transportation, Inc. ("MV") reimbursed to foi*mer Cbief Executive Officer, R. Carter 
Pate ("Pate"). 

Please be advised Pate made regular requests for reimbursement of a variety of expenditures 
and that such requests would be forward to Accounts Payable in tbe normal course of business, for 
processing. Pi ocessing included, among other things, review of the expenditure's approval in 
accordance with the MV signing authority/approval matrix (see attachment). As you may be aware. 
Pate reported to the MV Board of Directors during this period and I was not an authorized approver of 
his expenditures. 

Please also note Pate requested reimbursement for other expenditures made out .of his personal 
checking "Special Account". To my knowledge, the $43,100 in federal campaign contiibutions were paid 
exclusively from this account. With regard to Pate's reimbursement requests for these expenditures I 
offer the following statements of fact: 

1. Pate advised me MV General Counsel and the MV Board agreed these contributions were to be 
reimbursed to him on a tax "grqss-up" basis. 

2. These contributions were covered in the "Donations - Political" line of the Excel attachment 
representing MV signing authority/approval matrix during this time period (last Date Modified 
7/10/12) and that to be eligible for reimbursement by MV such contributions required either l) 
the General Counsel AND Chief Executive Officer or 2) Board .of Director approval. 

3. I had neither tlie authority, nor consented, to making these contributions or reimbursing Pate 
but rather followed Pate's strict instructions relative to his as.sertion of the contributions prior 
approval as noted above and in accordance with the MV signing authority/approval matrix. 

Finally, 1 am not familiar with the Federal Election Campaign Act regulations and relied implicitly on 
Pate's prior experience as former Virginia State Finance Chair. 

1 am available to discuss any and all matters. You may best reach me via cell at ( 

Since! 

Brad Cornclsen 
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1 COO' 
CEO Reord i Bodldl 

t Bid Model Aoeroval lAuproval lo Submit 0 rlQlnel Bid BAFGo rNeaotleted Prici no to el lentl 
10. <25Qk annuel rov/no canltal 2 2 2 2 2 2 2 2 2 A 
lb > 250k annual rsv/< 400k cao 2 2 2 2 2 2 2 2 A 
le >2 mil annuel r8V/«i mil cao 2 2 2 R2 2 2 A 

> 5 mll.annuai rov/<t.5 mil ceo 3 R/3 R/3 3 • A. 
10 > 10 mil anni rev/^1.5 mil cao R/3 3 RA RA A 
2 Revanua ConlraetsfAmend fl) R/2 2 2 2 A 

Real Estalo Leases (ll R/2 2 2 2 A 
4 Bank and other Dabt Aareomenls (4) A 
S VehiclefEQUlDmont Leases (31 R/2 R/2 A 

6 Now hiros/comp Incroasa or oromoilon 

loremploveas>S325.000 A 
7 Emalovmenl AareemoAis (5) A 
8 Severance Aoreements 

6a < 825.000 2 fV2 2 2 A 
eb >825.001 <5200.000. R/2 RA 
8c > 8200.000 A 
9 R/3 R/3 R/3 A 
10 Sonus Plens (exceol as noted In (61 beiowl A 
10a Bonus Pavments (exceol as noted in (61 bolw w A A 
10b Bonus Pavmonts Olivets (71 A 
11 R/2 RA A 
lie Loans to Execs/Boord fanv amtl or all >525.0 DO A 
12 Stock OoUon Plans (61 1 A 
13 Gi«mlniidfSiockOiilidn(l9) C 
14 Sat Fair Marital Value ol Stock A 
15 AenalniliidAuiliidt A 
16 Salo/TranaleiofSdGkMOl A 

18 Board ol Olietioia Cddiaanaallon 
A 

A 
19 Coroorelo Policies R/2 RA A 

20 Hiiina/Torm of GM 2 Ml. 2 2 2 A 

21 Hirinn^otm at MP R/2 2 2 2 A 

22 Mlfinafrerm o(Executives (ill A 

23 Hirinn/Term •( Ohr Emotovoes (12) 2 2 A 

24 Hiilnaf rertii ol Core Emoioveoi 2 2 R/2 2 2 2 2 2 A 

25 CEA < 810.000 In ODOiovod business man '2 2. 2 2 2. A 

25a CER > 510.000 In ooDroved business plan 2 2 2 A 

2Sb CER • Not In aontoved builnass tilon (131 R/2 RA A 
25c CER > S1.SD0.000 n41 A 
2B 
27 

ACoulsUlon ol Real Eaiale or Busrnessos A 
A. 

28 
29 AoDolntment of Directors (or Subsidiaries 

A 
A 

30 issue Slock ceitlficales eoo'd bv Board R/2 RA A 

31 Sales o( Assel el Less then FMV A A 

32 Sale of Assel lo Executive or Board Member! 1 A 

33 Approval o( nan-erm'i lonoth irensaeilons A 

M Sionalure on eompanv chocks <85.000 A' .A A A A A 

35 Slanalure on cemoanv chocks >85.000- 2 2 2 2 1 2 A 

38a Wire transfers« 55.000 A A 

36b Wire banslers >85.000 RA 2 .2- A 

37 Aoorovel ol oevroil A 
38 AnnmvrtI ol all uanslon olQtis A 

39 Acieoum Povaoie-imioiea's- A A A A A A A A A A A A A A A 
40 Escoonsa Raoort. A A 

41 Paitv Cash Recon Reoerl • A-
42 Hirfno Ouiisda Cdbnaat> Clab 
42a mallorf < 5100.000 A 
42b maiiore >S100.000. Rtt* .W2 
42c melltiiss 5250.000 1 1 R/3 TV3 RA 
43 HIrino Outlsde Counsel. Other 
430 metlers.c 5100.000 A. • 
4311 mottars > 8ioaooo R/2 RA 
44 SQltlbinenl of Claims - • , 
44a Uabffliv < SIOOIOOO 1 A A' 
44b UebfUlv >5100.000' 1 Rf3 R/3-. RA* A'. 
44C Uabilllv > 5250,000* 
<4d U0b!1Hv> 811000.000 A 
440- • Emolovmenl < 825.000* A A 
44r Emolevment >'825.000 •• RA ' RA .. A 
44a c W3: R/3 RA 
44h Emolovmenl >I250;GOO " A A 
44 Employment >51.000.000 . A . 
44 Camnu>rclol.< 526.000 A •A 
44k . Commercial > 825.000 W2 RA A 
441 eemmarelAl>5i0a000 R/3 "W • RA- A 

44m A 
44n Commofdal > 8V.«10J)00 •A. 
45 OlvlUends A 
46 RA A 

480 value < 825.000 2 2 2 2.- 2: 2 2 2 •Rf2 2 2' a •A 
46b ..ala.M25,000. .. J Rf2 1 .2 - 2 2 A' . 

(1) All revenuo conlracis must bo raviowed and approved as to form by the Qenaral Counsel or his daslgnaa end eonlain an approved bid model per Hem 1 above, 
(2) CERs thai are noi budgeted or exceed $5,000 require CEO approval. 
(3) Vehicle/Equipment Leases up to but not exceeding the amount in Ihe annuel business plan adopted by Iho Board, amounts in excess to be pre>opproved by Ihe Board of Directors. 
(4) Excludes depository only accounts for accounis with balances less than 1100,000. These agreements may be approved by CFG alone. 
(5) Employmenl agroemenis era only (or executives (CEO, COO.CFO, CDO, 6C, Group Presidents, CIO); all other employees ol wUI. 
(6) All bonus plans must be approved by the Board exeepi bonus plans (or employees below Ihe CM level wHh a payout ol < S2,000 per yoer. which musi be approved In advance by Group President and SVP* 
HR. All bonus payments to executives or Board members musi bo approved liy Iho Board. 
(7) Bonus Plens for drivers must be approved In advance In writing by Group Presideni and SVP-HR. 
(0) All stock option plans must eddlllonaliy be approved by shareholders. 
(9) Approval of grants. Including modiflcollon of the terms of any prior grant, must be made by Stock Option Commlileo appolnled by Board of Directors 
(10) Includes stock of any subsidiary 
(11 j CEO lias sole outhorlty to terminate ony execuilve wilh iHo excopitdn ol the CFO. TerminnUon ol CFO must be oppioved by the Board of Directors. 
(12) Torrninotion ol divlslen omployoos may be complelod ofler opproval of HR. hMng may bo done vAthIn the appiovod wpgo scolo liy GM whan following corporate policies 

AB AeitnUX]oRb> Bum Ol ony such approvals (cumulslivo) In ony riscai yoor shall not uxcoed 15^ of Iho total CAP'-Eii apprtivod by Uw Board in Ihe business plan wiihout further board approval. 

R=II nnr COUMDI or mi neiiiinee. 
3. Requlras 2 Aulnorlzeo Indlvlduali lo joinlly appiovo 


